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Training Opportunities 
MMA Risk Management Services 

(RMS) is participating in a series of 

trainings that will be of interest to you!   

Three individualized training programs 

are being offered on June 21st, 22nd and 

23rd at the University of Maine Orono 

campus.  On June 21st, The New 

Managers Workshop will be providing 

an overview of such topics as:  

• Understanding Your Role,
• Human Resources & Personnel

Management, and
• Ethics and Conflicts of Interest.

Then, on June 22nd, MMA will host the 

Human Resources & Management 

Conference, RMS would like to 

invite you to our workshop Developing 

or Revamping Your Safety Program. 

Our own Dan Whittier Loss Control 

Supervisor, and Jason Johnson Loss 

Control Consultant, will provide 

important foundational knowledge to 

help participants understand what a 

comprehensive safety program is and 

the steps needed to implement one in 

their workplace.  Participants will also 

gain familiarity with resources and 

toolkits to assist in the process. 

And, on June 23rd, MMA is holding the 

Technology & Innovation Conference, 

at which RMS Director Michelle 

Pelletier, and Director of Administration 

and Information Technology Brian 

McDonald will present: Understanding 

Cybersecurity Threats and the steps 

that municipalities can take to mitigate 

risk.  

For more information or to register 
please select the link below:   

MMA Workshops & Trainings 

WCSIP Continued 
Participation in the program is on a voluntary basis and 

eligible credits will be applied effective January 1, 2024. 

These credits will only be added at the next renewal (no 

mid‐term adjustments will be made).

Participation is simple and voluntary.  All that you need to 

do to join WCSIP is to send us: 

1. The Acknowledgment on or before July 1, 2023.

2. The Resolve is due on or before August 1, 2023.

3. The Verification for Tier Assignment form will
remain due to us on or before September 1, 2023,
and look forward to the savings to come!

 

Each qualifying member may receive an incentive credit up 

to 10%. The program is tiered into three levels based on 

documented performance which provide associated 

credits of: 

• Tier I....................... 5% 

• Tier II.................... 7.5% 

• Tier III.................... 10% 

To download the forms or to obtain complete program 

details please select the following link: Save with WCSIP! 
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In Your Inbox 
The MMA Workers' Compensation Fund is offering 
participating members a free training opportunity 
designed to provide tools and support for all 
Emergency Responders, Mental Health Workers, 
Chaplains, and Critical Care Personnel. The program, 
titled Critical Incident Stress Management 
(CISM), prepares participants by providing a 
range of intervention services and supplies the 
knowledge and tools to conduct several group 
crisis interventions, specifically RITS (Rest 
Information and Transition) CMB’s (Crisis 
Management Briefings), Defusing, and Critical Incident 
Stress Debriefing (CISD). The training will be held on 
June 3rd & 4th at Westbrook Public Safety.   For 
more information or to register please email: 

rmslosscontrol@mem un.org or call: (207) 624-0140.

Workers’ Compensation 
Safety Incentive Program 

The Workers’ Compensation Safety Incentive 

Program (WCSIP) is an exclusive cost saving for 

MMA Workers’ Compensation Fund Members only. 

If you have not joined this program, now is the time. 

We encourage you to review this program and see 

how simple it is to participate and how fast you can 

start saving money for your community. The goals 

of this program are to provide financial rewards for 

safety while: 
• Reducing the incidence of injury and illness

throughout the operations
• Improving overall safety in the work environment
• Maintaining lines of communication with all

employees
• Protecting members’ assets
• Promoting a self‐sustaining safety culture
• Utilizing claim management best practices
• Providing financial incentives which reward a

dedication to a culture of safety.

https://memun.org/Training-Resources/Workshops-Training
https://memun.org/Insurance-Services/Risk-Management-Services/WCSIP

